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Message from the President (September 2011)
Welcome to this September 2011 edition of our newsletter. I would like to welcome all back to a
new academic year and hope you have returned refreshed and relaxed ready to inspire your
learners.
Since I last wrote to you in our June newsletter I can inform you that we have finalized our
agreement with EAEA – The European Association for the Education of Adults to share staffing at our
Brussels Office, Rue d‟Arlon, 40. Marta Lottes and Valentina Chanina (both working 0.5 of full time
for us) took up their posts with EfVET from July 1 st. 2011. For the first time in 12 years, EfVET has
been able to gain valuable staff support to take us forward in to the future. I welcome both Marta
and Valentina to the fold. I am delighted to have them on Board and already they are taking an
active role in dealing with the considerable administrative tasks undertaken by Steering Group
members on a voluntary basis for so long. Members will have the opportunity to meet Marta and
Valentina at Conference in Malta. They are currently preparing personal profiles to be placed on the
website in the near future. Having staff working directly for us is in part the result of strengthening
EfVET‟s resources and an expanding membership. It will enable EfVET to improve our services to
members; to build our membership through more active promotion and marketing and indeed to
manage our project activity more effectively. On this latter note – where EfVET has acted as a
disseminating partner for a wide range of projects – this has been done in a rather ad hoc manner
and relied heavily on one or two people. Stefano Tirati with assistance from our colleagues at SDE
College, Odense, Denmark is working on a new infrastructure to support project activities and
introducing an efficient management/ co-ordinating structure to ensure the service meets
expectations and delivers effectively such dissemination. Marta Lottes will form part of the new
team acting in a co-ordinating role with assistance from a project team. The Steering Group is
hoping to implement this new approach in the very near future.
Working with the VET Associations in Europe.
As many of you will know following the Joint declaration of VET Associations (EfVET, EVTA,
EUproVET and EVBB – further meetings have been held between the Associations to determine a
collaborative move forward working with the European Commission. The associations have
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established 6 working groups on key themes appropriate to the short term deliverable targets set
out in the Bruges Communiqué. My thanks go to all who volunteered their time to this process.
Regular updates will feature on our website in due course.
Our work with EUCIS-LLL platform continues apace and we are taking forward the concept of
establishing a European Institute for Lifelong Learning following a year of consultations and
feasibility study. The Institute will primarily promote LLL and research / share good practice across
the Lifelong Learning landscape.
On a final note – I look forward to meeting many of you at our 20 th Annual International Conference
26th to 29th October 2011 in Malta. The revised programme is on the website alongside the Theme
and a whole raft of instructions for workshop leaders / roundtable leaders, some changes following
representation by our members. See the introduction of a „Poster session‟ ahead of the Roundtables
to give all delegates the opportunity to see all projects at a glance.
In addition we have a new session for Networking and collaboration. All delegates have received
networking documents for completion and return prior to the event in order to facilitate greater
collaboration and assist in bringing people with like-minded interests together. Delegates are asked
to send these back to Valentina as soon as possible. This session also offers an additional workshop
running in parallel for Directors and Managers of Colleges.
It will be an exciting and stimulating event with something for everybody. My thanks to all
concerned in assisting the organization. See you in Malta.
I wish to finish on a personal note, with which many of you who know Leif Haar will empathise, to
send our best wishes to Leif in his recuperation following his stroke earlier this year. I know he is
extremely keen to be with us in Malta and we will welcome him wholeheartedly. He is still active
and never a day goes by without him contacting me to remind me of the things I need to do. We
wish him well in his recovery.
Warm regards to all

Peter Hodgson
President, EfVET
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Méssage du Président (septembre 2011)
Soyez la bienvenue à notre bulletin de septembre. Je voudrais vous accueillir tous à la nouvelle
année académique et j‟espère que vous êtes bien reposés et maintenant prêts à inspirer vos
apprenants.
Depuis notre dernier bulletin au mois de juin, je peux vous informer que nous avons finalisé notre
accord avec EAEA (The European Association of Adults) de partager le personnel à no bureaux à
Bruxelles – Rue d‟Arlon 40. Marta Lottes et Valentina Chanina (travaillant pour nous à plein temps
50%) ont commencé avec EfVET le premier juillet 2011. Pour la première fois depuis 12 ans, nous
pouvons employer du personnel pour nous soutenir dans l‟avenir comme nous développons EfVET.
Je suis ravi qu‟elles prennent déjà un rôle actif pour faire face aux tâches administratives, jusqu‟à
présent entreprises par les membres du comité de pilotage sur un base volontaire. Vous aurez tous
l‟occasion de rencontrer Marta et Valentina au cours de notre conférence en Malte.Elles sont en train
de préparer leurs profils personnels, qui seront ajoutés à notre site web bientôt. Maintenant que
Marta et Valentina travaillent pour EfVET, nous pourrons améliorer nos services offertes à nos
membres et augmenter notre adhésion au moyen de faire de la promotion plus efficace et du
marketing plus actif et de plus de diriger nos activités de projet d‟une façon plus efficace. Encore
jusqu‟à présent nous avons organisé la dissemination des résultats des projets où EfVET est
partenaire, d‟une façon assez ad hoc et cette organisation dépend sur une ou deux personnes.
Maintenant Stefano Tirati avec l‟assistance de nos collègues du lycée SDE à Odense au Danemark,
travaillent sur une infrastructure neuve pour soutenir des activités des projets et pour introduire une
structure de gestion et de coordination, pour garantir que notre service correspond aux expectations
de nos partenaires et livre la dissemination demandée effectivement. Marta Lottes sera une membre
de cette équipe et aura le rôle de coordination avec l‟assistance d‟autres membres de l‟équipe. Notre
comité de pilotage a l‟intention d‟implémenter ce nouveau développement le plutôt possible.
Développements avec les Associations VET de l‟Europe
Comme vous savez, suite au “Joint Declaration of VET Associations (EfVET, EVTA, EUproVET et
EVBB), présentée à Bruges en décembre dernier, on a organisé plusieurs réunions pour déterminer
des actions collaboratives pour soutenir la Commission Europénne dans l‟implémentation de la
Communiqué de Bruges. Vous en trouverez les détails sur notre site web.
Notre travail avec le plateforme EUCIS-LLL continue à faire beaucoup de progrès. Nous développons
le concepte d‟établir un Institut Européen pour l‟apprentissage tout au long de la vie, suite à une
année de consultation et une étude de faisibilité. L‟institut va promouvoir LLL et les recherches et
partager de la bonne pratique dans le monde de LLL.
Finalement j‟attends avec impatience l‟occasion de rencontrer beaucoup de vous à notre vingtième
conférence annuelle – du 29 octobre au 29 octobre 2011 en Malte.
Vous trouverez le programme modifiè sur le site web avec le thème et une série d‟instructions pour
les animateurs des ateliers et les tables rondes – des changements suite aux suggestions de nos
membres – l‟exposition d‟affiches avant
les tables rondes donnera aux délégués l‟occasion de voir tous les projects d‟un coup.
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Aussi aurons nous une session pour développer des réseaux de collaboration. Tous les délégués
recevront des documents qu‟ils sont invités de compléter pour identifier des partenaires potentiels.
On vous demande de retourner ces documents à Valentina le plus tôt possible. Nous avons
organiséau même temps un atelier supplémentaire pour les directeurs et les gérants d‟institutions.
Ce sera un évènement stimulant comme toujours et quelquechose pour tout le monde. Je voudrai
remercier tous ceux qui ont contribué à l‟organisation de la conférence. A bientôt en Malte.
Vous connaissez tous Leif Haar et je lui envoie avec vous nos meilleurs voeux pour sa récupération
rapide après sa crise cardiaque cette année. Il a l‟intention de venir à notre conférence et il sera en
effet la bienvenue. Il est toujours fort actif et chaque jour, presque, il me fait contact pour me
rappeler des tâches que je dois faire.
Mes meilleurs voeux

Peter Hodgson
Président, EfVET

20th Annual EfVET Conference – Malta
26th to 29th October 2011
Conference Theme. Towards ET2020. Positive action to enhance Vocational Education and
Training within a Lifelong Learning Agenda
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CONFERENCE PROGRAMME
Day 1: Wednesday 26th October

15:30- 18:30

Registration at Hotel Meridien, St. Julien, Malta

18:00- 19:00

Welcome and information session for new members and first time participants:
- “Introduction to EfVET and the conference”. Peter Hodgson, President of
EfVET, and the Steering Committee members.
19:00--20:00 Reception for all delegates and partners: Hotel Meridien.

20:00

Dinner/cultural evening: Hotel Meridien.

Day 2: Thursday 27th October

09:15- 09:25

Welcome to Malta: Day Chair Dr Stylianos Mavromoustakos

09:25– 09:45

Opening of Conference
President of the Republic of Malta - Dr. George Abela

09:45- 10:30

Welcome to the conference, setting the theme:
Pete Hodgson, President of EfVET
Welcome to the conference
Prime Minister of Malta - Hon. Lawrence Gonzi

10:30- 11.00

Keynote Speaker: Vocational Education in Malta
Minister of Education of Malta - Hon. Dolores Cristina

11:00- 11:30

Refreshment break

11:30- 12:15

Keynote Speaker:
The Bruges Communiqué on enhanced European Cooperation in Vocational
Education and Training
Representative of the European Commission DG EAC
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12:15- 12:45

Keynote Speaker from Industry
Mr Nils-Gunnar Bergander – Chief Executive Officer of the Swedish Construction
Industry Training Board
Bridging the world of education and training and the world of industry together
Which competences are needed in European Industry in future

12:45- 14:00

Lunch

14:00- 16:00

Workshops
1 Improving the quality and efficiency of VET and enhancing its attractiveness
and relevance.
2 Making Lifelong Learning and mobility a reality (working with enterprises)
3 Enhancing creativity, innovation and entrepreneurship
4 Promoting Equity, social cohesion and active citizenship
5 Working in partnership at European, National and local level

16:00- 16:30

Refreshment break

16:30- 18:00

Networking and Transnational Cooperation
Delegates have the opportunity to present their profile and ideas on future
collaborative initiatives by filling in and presenting own individual profile
Facilitators: Alfredo Garmendia, Ulla Karin Sundqvist Nilsson

19.30

Reception hosted by President of Malta
Evening free to explore Malta. Dinner not included in conference fee

Day 3:

Friday 28th October

09:00 - 10:00

Annual General Meeting

10:00 - 10:45

DG Enterprise and Industry
EYE - Erasmus for Young Entrepreneurs Programme.
Promoting entrepreneurial culture and business development
Joanna Drake, Director - DG Enterprise and Industry, European Commission
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10:45 – 11:30

Refreshment break
Poster session: allowing all delegates to explore over 30 or so European
projects and development initiatives

11:30 - 13.00

Roundtables - Conference offers European project partners the opportunity to
disseminate progress, results and products of their Transnational Transfer of
Innovation; Development of Innovation and other European initiatives – a key
to successful valorisation of project outcomes and sustainability.
Four sessions of 20 minutes each.
(note: Delegates will have time throughout the conference to explore project
outcomes and results and in deed identify further partnerships and project
possibilities for future Lifelong Learning Programme initiatives)

13.00 - 14:30

Lunch

14.30 – 15.00

Presentation on EfVET, its expanding role and future developments
Peter Hodgson – President, EfVET
Stelios Mavromoustakos, Vice President, EfVET

15.00 – 17.00

„World Café‟ – presentation to this group session by workshop rapporteurs
followed by interactive group discussion and plenary to identify key
implementation actions in support of ET2020 with specific emphasis on short
term deliverables (by 2014)
Facilitator: Vibeke Nørgaard
Rapporteur: Geoff Scaplehorn

19:00

Day 3:

Leave for: Gala Dinner and Dance

Saturday 29th October

10:00 - 10:45

EQF in Malta
Dr. James Calleja, CEO - Malta National Qualification Council

10:45 - 11:30

Conference conclusions
Hans F. van Aalst, Past President of EfVET
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11:30 - 12:00

Announcement of 21st EfVET Annual International Conference in 2012
Closing of the conference – Peter Hodgson, President, EfVET

12:00

Refreshment break

13:00

Cultural excursion/visit

Registration Process
The Participants need to complete two separate forms, one for the registration at the conference and
one for the hotel booking. You can use the online forms on the conference section of our website
http://www.efvet.org for your registrations..
Round Table Proposals
As in every year, the members have an opportunity to present their project results at the roundtable
sessions of the conference. To propose a roundtable presentation please fill the form on our website
http://www.efvet.org

The Benefits of Vocational Education and Training
CEDEFOP Research Paper No 10 2011
Research on the benefits of Vocational Education and Training (VET) has only recently started to
emerge. Cedefop has gathered and analysed research evidence on VET benefits from across Europe.
This review mainly uses a qualitative analysis based upon comparative research results and
secondary data. It has been designed to present not only an assessment of the impact of VET on
society as a whole, but also gives theoretical support to understanding the basic notions, issues,
problems and challenges in VET.Both economic and social benefits of of VET are considered and the
links between these two types of benefits are explored wherever possible.
The main economic benefits are labour-market outcomes and enterprise performance. The social
benefits were largely examined by studying the positive changes in society occuring as a result of
participation in VET programmes.

Page 9 of 25 EfVET Newsletter September 2011

One key finding of this review is that few countries in Europe are systematically using research as
structural input to their VET policy-making.
Both types of benefits can be analysed at three levels – the macro level (benefits for society as a
whole); the meso level (benefits for enterprises/groups) and the micro level ( benefits for
individuals).
The Economic Dimension
Macro Level


Meso Level


Micro Level


economic returns on VET: research on the evaluation of public and private investment
in VET in terms of profitability and economic growth
labour-market outcomes of VET: reduction of unemployment and inequality resulting
from more people attaining a VET qualification
performance of enterprises: costs and benefits of training in terms of profitability and
innovativeness
employee productivity: individual abilities and capacity to contribute to profit after VET
The benefit of IVET and CVET on individual earnings, finding a job, reduction of skill
mismatch, integration into the labour market withs atisfactory wage, further career
development opportunities and professional status

The Social Dimension
Macro Level




Meso Level

Micro Level


effects of VET across generations within families and how family impacts on skills
development
relationship between VET and health: how education and VET can support the health
of a nation
social cohesion: multidimensional concept measured by, for example, tolerance, trust,
formal and informal networking (social and relation capital), low grade of social
polarisation, etc.
how education and VET can reduce delinquent and criminal acts in society
Inclusion of disadvantaged or marginalised groups through education and VET
Personal well-being: quality of life for individuals and effects on personal
development, attitudes and motivation

The full report can be found on the EfVET website www.efvet.org
or the Cedefop website portal – www.cedefop.europa.eu
Geoff Scaplehorn UK
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Yrkes-SM 2012 in Malmö (Schwedish championships VET)
Malmö is Sweden‟s third largest city, and for generations it has been a proverbial working class
community. The winds of change have in the last two decades blown over the city that has
experienced a thorough transformation from a city characterized by heavy industry into a tech- and
science driven university town.
As the ageing workforce is retiring, new problems on the horizon have risen with severe difficulties
in finding and recruiting skilled craftsmen. The city‟s youth has preferred to opt for educations in the
scientific and white collar sector, which in this economy has resulted in a high rate of
unemployment.
The City of Malmö and Region Skåne has decided to take action to help solve this discrepancy, by
arranging Yrkes-SM 2012 (Swedish championships VET) – a trade fair that will serve as an eye
opener for the city‟s unemployed youth. Highly skilled craftsmen are in great demand in several
trades in the region – the auto and hospitality industries, as well as carpenters and painters, just to
name a few. City officials want to illuminate the fact that all these jobs are important, sought after
and a way to a secure and prosperous future.
The City of Malmö will arrange several marketing activities to help companies promote themselves
and their trade towards schools, principals, teachers, parents, guidance counselors and students
alike.
As part of the plan, the city has applied for candidacy to arrange EuroSkills 2016 or 2018, which
they strongly believe will work as a strong motivator for all involved, resulting in a long term
commitment to create new job opportunities.
City officials have a strong drive to enlighten the students of Malmö about the fact that there are
several different trades and businesses in need of a skilled and motivated craftsmen, and that the
youth of Malmö still has possibilities and choices to create a meaningful future for themselves.
We will visit the World Skills London 2011 http://www.worldskillslondon2011.com/ maybe we‟ll see
you there!?
// Dennis Axnér, Project leader for “Yrkes SM” in Malmö
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Pools-2 is approaching target
The pools-2 project, which is co-funded by the EC as an LdV ToI (Transfer of Innovation) project, is
near the end of the funded period (September 30 th 2011).
The project has delivered several tangible outputs suitable for language learning and teaching:
The teams have produced 20 videos in Greek (http://www.languages.dk/digital/indexEL.html),
20 videos in Maltese (http://www.languages.dk/digital/indexMT.html),
and 20 videos in Portuguese (http://www.languages.dk/digital/indexPT.html).

A Maltese video
The videos show culture and heritage as well as traditions in the three countries; each video comes
with descriptions, transcription of content, and translations into English.
Other important outputs from the project are Do It Yourself videos, course books and course guides
in English, Greek, Maltese, and Portuguese as well as ready to use language learning units for the
three languages all of which can be accessed fore free from http://www.languages.dk/pools-2
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An exercise for learning Portuguese
The three Transfer of Innovation countries; Cyprus, Malta, and Portugal have benefitted from
sequences of pilot training courses for language teachers and teacher students in each country,
more than 150 teachers have been utilizing the project outcomes. In Portugal the courses have been
officially recognized and accredited ECTS points.
All the materials and exercises developed in POOLS-2 are copyleft and may also be used in other
projects, indeed this is happening in a Romanian coordinated ToI project called “pools-cx” where the
partners make use of the pools-2 course book and do it yourself videos.

Page 13 of 25 EfVET Newsletter September 2011

Pools-2 team members
You can learn more about pools-2 from its Facebook page or from www.languages.dk
Kent Andersen
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POOLS CX
Second project meeting of POOLS-CX (Producing Open Online Learning Systems for Centers of
Excellence) took place in Pistoia, Italy (May 23-28, 2011). The partnership focused upon two main
issues: Quality Management and Video Production. External Evaluator, Boian Savtchev presented
External Evaluation Plan. Impact Indicators were also analyzed, and priorities agreed upon.
Video recording, basic editing issues,
and how videos can be used in
language learning were the main
topics of discussion and practice
during the workshop.
Each team then put into practice
what they learned and produced
sample videos. Pistoia and Luca were
the main shooting locations, and the
external evaluator had the
opportunity to see teams at work

Facebook group was created in order to disseminate the project outputs and provide a forum for
discussion. Course Books and Course Descriptions in English, Greek, Italian and Turkish are
already posted on http://www.facebook.com/PoolsCX/
Peer reviewing and quality assessment were the main reasons for creating POOLS-CX group on
Vimeo (http://vimeo.com/groups/poolscx).Videos suitable for language learning, as well as DIY
videos are uploaded on the site. Partners peer review them, and make suggestions for quality
improvement.
Course Descriptions in EN, IT, GR, and TR can now be downloaded from the project website.
www.poolscx.eu. The eTandem and the CALL Methods with Italian, Turkish and Romanian
subtitles are also available on the site.
Mihai Braslasu
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“Discover how to establish your own company
– use the potential of your business skills!”
“Discover how to establish your own company – use the potential of your business skills!”- is the
motto of RELESE project where Turiba University has been involved since autumn 2010. RELESE
(RE- integration into Labour market through Entrepreneurship) is being developed as a part of
Leonardo da Vinci Transfer of Innovation program. The length of the project is 2 years.
The project coordinator is Vilnius Business College from Lithuania, whereas the partners are Labour
Market Training Centre (Utena, Lithuania), TECMAIA – Parque de Ciência e Tecnologia da Maia
(Portugal), Laurea - University of Applied Sciences (Finland), Turiba University (Riga, Latvia),
University of Information Technology and Management (Rzeszow, Poland) and Northtown
Technology Park (NTP) (Vilnius, Lithuania).
The goal of the RELESE project is to contribute to the re-integration of socially vulnerable group of
unemployed people into the labour market by enhancing their entrepreneurship skills and
competencies.
The project's main objective is transfer of the innovative e-learning platform and blended course
contents and activities focused upon entrepreneurship enhancement. The aim of the project is to
implement a realistic, competitive and sustainable Virtual Learning Community, which will promote a
specific entrepreneurial training/mentoring programme offering an integrated guidance to
entrepreneurs from the early stage of motivation and idea generation through a personalized
support in implementing business projects.
The project will tackle motivational issues of the unemployed, will contribute to their selfemployment by becoming new entrepreneurs, and will create the conditions to increase the success
rate of start-up companies. It will allow entrepreneurs to implement a European approach from the
moment of development of their business ideas, to integrate training institutions with the enterprise
environment. The project focuses on the needs of those who dropped out of labour market and
would like to return to it by starting their own business but do not have necessary skills and knowhow.
The outcome of RELESE project will become an innovative business course that will be realized in
Lithuania, Latvia, Poland, Finland and Portugal. The main goals of the course will be to help
participants to obtain skills necessary to establish a company, encourage them looking for new
challenges in business and develop personal creativity; as well as help people make their own
working places and reduce unemployment rate. Course attendants will be provided with innovative
course materials based on creative methodology with the access to studies any time at any place.
The blended course will allow learners immerse into studies where they will be assisted by
professional trainers both in a group and individually, will learn about cultural aspects of doing
business in Europe. The course will last for 6 months. The course content will include the following
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modules: Entrepreneurship, Communication, Marketing, Finance, Innovations, Intellectual Property,
Project management, Internationalization and Business Plan.
The course attendants can become unemployed people with diverse professional qualifications,
young unemployed post-graduates, parents on or after maternity leave and finally any person who
wishes to return to labour market.
The first activities done within the framework of the project were the survey, interviews and analysis
at national level in all participant countries. In the context of the national analysis it was necessary
to discover the present situation in labour market, to find out what programs and courses on
business skills development are currently available.
According to the survey which was carried out in October 2010 the registered unemployment rate in
Latvia was 14.3 % for the total economically active population. The biggest number of the
unemployed were people in the age 50-54; the majority of them were women of Latvian nationality
with secondary education received in the Latvian language. In average the period of unemployment
of one person had lasted up to 6 months.
Statistics show that the main group of long term unemployed people consists of young people in the
age of 15 to 24, people after maternity leave and those released from prison 1.
Support of Unemployed Persons and Persons Seeking Employment Law determines and wherewith
regulates the relations between Latvia and unemployed and job-seekers – persons who are facing
temporary difficulties. NVA offers people who are currently out of work to get career consultations; it
organizes courses, seminars, lectures, informal education training, practical training, as well as
supports commercial activity and helps self – starters in business.
The research has shown that vocational education is provided in more than 60 educational
establishments, where 10 of them are higher educational institutions offering 18 professional
bachelor‟s programs in Business Administration.
60 unemployed people have been surveyed in the course of the research. The survey included
questions in the following categories: personal data, education, business experience,
recommendations on course improvement and learning habits.
The results showed that the age of enquired people ranged from 36 to50, the majority of
respondents were women with secondary education in the status of unemployed for over a year.
The majority of respondents did not show strong motivation in setting up their own business,
however, those who did were motivated by challenges a new company establishment could bring to
their lives.
The respondents did not have clear business ideas, could not decide on type, size or company
status; neither many of them had any marketing or financial plan previously developed, however,
those who had stated that they would like to start their business would be interested in doing it in
service sector. Respondents stated that the biggest difficulty that prevents people from setting up
their business was bureaucracy at the state level. The majority of those who would like to use the
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challenge of becoming self – employed entrepreneurs answered that would like to be owners of
small or middle- sized companies in a period of 5 years time.
Subject areas chosen by respondents to be covered within the framework of the project included
business plan development, intellectual property, marketing and project management. The
respondents emphasized the necessity of their practical skills development and foreign language
skills improvement.
6 entrepreneurs were interviewed within the framework of the present project. The main questions
that interested researchers were what personality and what skills are necessary for a potential
employee in a company (education, skills, competences etc.) The answers showed that
entrepreneurs are more interested in hiring people with practical work experience and right
personality than those who have a diploma; only one person stated that he would look for a person
with higher education.
29 sources of information in different business areas were analyzed; they included resources on
business management, book-keeping, economics, legislation, interpersonal communication, project
management, international tourism communication, business etiquette, business skills and business
English.
Information about the project and course application procedure is available on www.relese.eu
State Employment Agency (NVA) homepage www.nva.gov.lv; Statistika1.
The article was written by
Kristiāna Talente
Turiba University
RELESE project participant
Published in “Izglītība un Kultūra”, March 17, 2011.
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Civil Society Platform of the Structured Dialogue with the
European Commission - „Promotion of Multilingualism‟
The EU Civil Society Platform on Multilingualism (CSPM) has published its policy
recommendations to the European Commission, member states and regional authorities.
Education and public services must go multilingual to boost Europe‟s language skills, sustain
Europe‟s economies and cater for increasingly diverse societies, says the EU platform. The
recommendations are available on the website of the European Commission‟s multilingualism portal
(http://ec.europa.eu/education/languages/news/news5090_en.htm).
There are still unacceptable gaps in support for multilingualism and language learning throughout
the EU. Even where good policies exist, implementation is often inadequate; some countries and
regions show a much stronger commitment to multilingualism than others.
To make language teaching and learning more efficient, and enhance the ability of public services to
meet the needs of their users, the CSPM urges European policymakers to:
make plurilingual education (i.e. mother tongue plus two) the norm: content-based
language learning
should be introduced more widely, and extensive informal learning outside the classroom created;
early
language learning and lifelong learning opportunities should be developed;
strengthen learning support for immigrants: for integration and social cohesion purposes;
improve language skills of public services across Europe: to offer adequate services to
newcomers,
foreigners, migrant workers, as well as to disabled people and citizens with communication
difficulties.
Multilingualism is also crucial to the preservation and accessibility of the common European cultural
heritage. In this context, translation can make existing texts cross linguistic and cultural borders,
and is an essential tool for communication and intercultural understanding. Working conditions
for translators should thus be substantially improved, and sound degree programmes and
opportunities for mobility developed.
Website: Poliglotti4.eu
The project coordinator has issued a number of questionnaires to determine the language
capability in a range of public services for circulation in each European state. If you could
help in this task, please contact me Geoff Scaplehorn via e-mail:
scaplehorn@scaplehorn.eu
Social Inclusion in Education and Training
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EUCIS-LLL has just published this report resulting from activities during the European Year 2010
for Combating Poverty and Social Exclusion. A series of recommendations are outlined along with a
number of projects describing good case studies. The main recommendations are:
 Ensure access to Lifelong Learning for all
 Create synergies between Lifelong Learning sub-sections
 Investing in innovative and qualitative learning
 Strengthening a long-term political commitment of public authorities at all levels
 Support the role of civil society organisations
 Improve and foster sustainable financing/funding mechanisms.
To view the full report consult the EfVET website: www.efvet.org

Transferring the awad winning methodology Mentoring Circles™
from UK to Netherlands, Malta, Italy and Cyprus. Mentoring
Circles™ provide women with a circle for learning, support and
business growth!
FE:MALE - Female Entrepreneurs Mentoring and Lifelong Learning across Europe

The EC's 'Europe 2020 Strategy' calls for 'an inclusive high employment society' and to empower
people to gain skills for employment. FE:MALE provides this empowerment for women through
innovative learning methodologies to build women‟s confidence and self-belief that they can start up
in business.
Successful entrepreneurs have access to social capital, access to a network- 'who you know' in
addition to 'what you know'. FE:MALE will put women from partner countries in touch with each
other, as well as widening networks within partner countries so that this valuable social capital is
increased for women learners.
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FE:MALE is a European Commission funded project, funded under the Transfer of Innovation
programme within the Leonardo da Vinci Lifelong Learning Programme. A consortium of partners
from the UK, Netherlands, Malta, Cyprus and Italy are working together to pilot Mentoring Circles
and develop new online content to encourage greater numbers of women to consider starting up
their own business.
The partnership includes: INOVA Consultancy (UK), VHTO (Netherlands), FEW (Malta), VITECO ELearning (Italy), and INTERCOLLEGE (CYPRUS).
If you want to learn more about this project and how you can develop your own business skills,
make new contacts across Europe and keep up to date with news and events please visit our project
website!

www.femaleproject.eu
This project has been funded with support from the European Commission. This publication reflects
the views only of the author, and the Commission cannot be held responsible for any use which may
be made of the information contained therein.
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Transfer of Innovation and Development of Innovation
projects in which EfVET or its members are a partner
Women Entrepreneurs in Rural Tourism
There has been a good response from women entrepreneurs and those wishing to set
up in business to our invitation to participate in pilot training and be part of the WERT
community. Course materials, case studies from successful women entrepreneurs
and video clips will be piloted to develop the business skills of this target group.
At the next transnational meeting in Iisalmi, Finland, partners will visit several women‟s rural
tourism businesses to understand more clearly the training needs of women entrepreneurs involved
in rural tourism and crafts and discuss how the training can best be delivered.
There will be an opportunity to see and discuss innovative materials from the project at a round
table during the EfVET Conference in Malta.

The partnership includes: Norton Radstock College (lead partner), UK; EDEX, Cyprus; Association of
Cypriot Women in Tourism, Cyprus; CDEA, Spain; YSAO, Finland; Vocational Centre of Parnu
County, Estonia; Estonian Rural Tourism Organisation; PRISMA, Greece and EfVET. For more
information, see the website www.wertedu.eu
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Envolwe – Nature Based Entrepreneurs
and VET Providers Learning and Working Together

A European handbook of successful VET and small
business co-operation will soon be ready for publication.
The handbook will provide a source of ideas for engaging more closely with the employer sector on a
win: win basis.

The project outcomes will be presented at a round table during the EfVET Conference.
Project partners are: University of Helsinki Ruralia Institute (Lead Partner), The Finnish Naturebased Entrepreneurship Association and Yla-Savo Municipal Federation of
Education from Finland; Eesti Maaulikool Estonian University of Life
Sciences; Rogaland School and Business Development Association from
Norway; Centro Servizi Cultura Sviluppo Srl, Research Centre for Cultural
Development from Italy; Norton Radstock College from the UK;
Euracademy Association from Greece and EfVET. For more information, see the website
http://www.luontoyrittaja.net/envolwe/
Coaching Skills for Teachers to foster Entrepreneurship (entre-coach)
A hard but interesting and informative coaching course was delivered by
the German partner in Berlin in June and the 12 participants have been
doing their entrepreneurial e-learning and creating a business case for
homework during the summer holidays!
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Part 2 of the coaching course will also be held in Berlin, early September when we hope that all 12
participants will be assessed as being suitable for entre-coach teachers – in order to create and
teach course 2. Course 2 will be planned during our next project meeting in September and created
during the next few months. The entre-coach course will be piloted next year in four countries –
Hungary, UK, Spain and Finland. We plan to train 40 entre-coaches.
Partners are Norton Radstock College (UK), Politeknika Ikastegia Txorierri (ES), HAAGA-HELIA
University of Applied Science (FI), Bildungsmarkt Vulkan (DE) and Euro Contact Business School
(HU); 2 business organisations – GWE Business West from the UK and Work-Lan from Spain. EfVET
is also a partner. There is also a Swiss partner, Swiss Occidental Leonardo.
Project website is www.entre-coach.eu.
Visit our round table at EfVET to find out more about the project and see how
much of an entrepreneur you might be.
Network Promoting E-learning for Rural Development - e-ruralnet
An additional workshop and meeting has been planned at the end of August
at the Euracademy Summer School, held in Gandia, Spain. The workshop will
be about the creation of rural learning networks and how the e-ruralnet
project can create a learning network (physical or virtual – to be decided).
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The final workshop/conference will be held in Florence in November; the conference has its own
website - www.eruralnetconference.com
The project has delivered reports on the state-of-the-art of e-learning across Europe, how WEB2
technology and m-learning is being used and progress in the different partner countries. These will
be available on the project website, together with many case studies from across Europe.
The project has created a guidance tool, which is a friendly tool using Games Based Learning (GBL),
available on the project website. It is a useful tool to test potential learners IT skills.
The project website is available at www.e-ruralnet.eu.
New projects – LIFE 2
Building on the success of the first LIFE project, the LIFE 2 proposal has been accepted and the
project will commence in November. The focus will be on helping teachers to embed life skills into
their vocational teaching with a particular emphasis on developing employability and
entrepreneurship skills.
The partnership includes: Norton Radstock College (lead partner), UK; Cebanc, Spain; Niels Brock
Business College, Denmark; ANESPO, Portugal; TEHNE, Romania, Bath Spa University, UK and
EfVET.
Rosaleen Courtney

Impressum:
Webmaster:
Stelios Demosthenous, Intercollege Cyprus, e-mail: demosthenous.s@unic.ac.cy
Editor:
Leif Haar, Niels Brock, Copenhagen Business College, e-mail: lha@brock.dk
The EFVET Newsletter is published electronically on the EfVET website and sent to members
by e-mail.
New deadline for manuscripts: 1 December 2011.

Page 25 of 25 EfVET Newsletter September 2011

